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September 15, 1986. 
BLACK UNEMPLOYMENT EDGES UP IN AUGUST 


WASHINGTON -- The unemployment rate for black workers edged up in August 
to 14.6 percent; it was 14.0 percent in July, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. 


The jobless rate for black adult men moved up from 12.7 to 13.2 percent 
in August. Similarly, the rate for black adult women was up from 11.9 to 
12.5 percent over the month. 


For black youth, ages 16 to 19, the unemployment rate was 39.5 percent. 


The nation's overall unemployment rate was 6.7 percent and the civilian 
workers rate was 6.8 percent; each has declined half a percentage point 
since May. 


Civilian employment-~as measured by the monthly survey of 
households--rose by about 275,000 in August, while nonagricultural payroll 
employment--as measured by the monthly survey of establishments-—~increased 
by 200,000. Over the past year, employment growth in both surveys has 
totaled roughly 2-1/2 million. 


Unemployment (Household Survey Data) 


The number of unemployed persons was little changed in August at 8.0 
million, after seasonal adjustment. The civilian worker jobless rate was 
6.8 percent, not materially different from the 6.9 percent of the previous 
month. Unemployment rates this summer have been lower than they were 
earlier in the year. 


Unemployment rates declined among adult men (to 5.9 percent) and white 
workers (to 5.8 percent) in August. Jobless rates among adult women (6.1 
percent), teenagers (17.7 percent), blacks (14.6 percent), and Hispanics 
(11.0 percent) were all about the same as in July. 


The median duration of unemployment was little changed in August, 
whereas the mean duration increased from 15.0 to 15.8 weeks. The very 
long-term unemployed (27 weeks and over) was about unchanged over the 
month but has risen slightly as a percentage of the total unemployed in 
recent months. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment increased by 275,000 to 110.2 million. Employment 
growth was concentrated among white workers, while black workers posted 
small job losses. The proportion of the civilian population with jobs was 
60.9 percent in August, another record high; that figure has increased 0.8 
percentage point over the past year, as civilian employment grew by 2.6 
million. 
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The civilian labor force was about unchanged at 118.2 million in 
August, after seasonal adjustment. Over the past year, the labor force 
grew by 2.4 million. (Both the over-the-year employment and labor force 
changes have been adjusted to account for revisions in the population 
estimating procedures introduced in January.) 


Industry Payroll Employment (Establishment Survey Data) 


The number of employees on nonagricultural payrolls rose by 200,000 to 
100.3 million in August, seasonally adjusted. The over-the-month gain 
would have been even larger except for a net increase of some 40,000 
workers who were off payrolls because of labor-management disputes. 


. In the goods-producing sector, construction employment increased by 
55,000, after seasonal adjustment. Total employment in this industry stood 
at 5.0 million and has increased by a third since early 1983. Mining 
employment fell by about 10,000, continuing a pattern of decline extending 
back to mid-1984, all of which has been in the oil and gas extraction 
component. Manufacturing employment, which had been on a downtrend over 
the prior 6 months, held about steady in August. The factory job total was 
lower by some 20,000 workers who were off payrolls in the steel industry 
due to labor-management disputes. More than half of the manufacturing 
industries showed small over-the-month increases. 


Employment in the service-producing sector continued to expand in 
August. Services rose by 65,000 over the month, most of it in the health 
services component. Finance, insurance, and real estate increased by 
‘40,000; job gains in the industry were a vibrant 6.5 percent over the past 
year. Employment also rose in wholesale trade over the month. After 
accounting for the effects of a communication workers strike in the 
Northeast, employment in transportation and public utilities was unchanged. 


Weekly Hours (Establishment Survey Data) 


Average weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls were 34.8 in August, up 0.1 hour after 
seasonal adjustment. In manufacturing, weekly hours rose 0.2 hour, while 
overtime hours were unchanged. 


The index of aggregate weekly hours of production or aonsupervisory 
workers on private nonagricultural payrolls increased by 0.5 percent to 
118.6 (1977=100), after seasonal adjustment. The factory index was up by 
0.8 percent to 93.0. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings rose by 0.5 percent in August, and weekly 
earnings were up 0.8 percent, after seasonal adjustment. Prior to seasonal 
adjustment, average hourly earnings were unchanged at $8.69, and weekly 
earnings increased by 87 cents to $305.02. Over the past year, average 
hourly earnings have risen 17 cents, while average weekly earnings were up 
$5.12. 

-more- 
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The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 169.2 (1977=100) in August, 
seasonally adjusted, an increase of 0.2 percent from July. For the 12 
months ended in August, the increase was 2.2 percent. The HEI excludes the 
effects of two types of changes unrelated to underlying wage rate 
movements-~fluctuations in manufacturing overtime and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 
increased 1.1 percent during the 12-month period ended in July. | 


### 
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LABOR DEPARTMENT OFFICIAL WARNS BLACKS, HISPANICS 
COULD BE ‘PERMANENT’ UNDERCLASS IN WORK FORCE BY YEAR 2000 


WASHINGTON -- Roger D. Semerad, assistant secretary of labor for 
employment and training, has warned that Hispanics and blacks could be a 
permanent underclass by the year 2000, unless action is taken. 


He said that finding qualified workers will be more difficult by the 
turn of the century because the labor force will grow more slowly over 
the next 15 years and jobs will require higher skill levels. 


Unless the nation addresses a series of alarming problems now, there 
is danger that the labor pool then “may be composed of an unacceptable 
number of people who are functionally illiterate, without basic cognitive 
and reasoning skills, without technical skills, and without the motivation 
to improve," Semerad said. 


Citing what he termed “alarming” statistics, Semerad noted that there 
are more than 700,000 high school dropouts annually, with a black dropout 
rate of 44 percent. 


He said that from 1978 to 1983, the black unemployment rate was 
2.4 times that of whites and that blacks and Hispanics were overrepresented 
amona occupations likely to suffer high job losses. 


Semerad said that among the 17 year olds of today--those who will be 
in the prime work age in the year 2000--40 percent fail in comprehension 
skills and 66 percent cannot solve math problems. Unless drastic action 
is taken, these numbers will increase, he warned. 


In projecting labor force needs by the turn of the century, Semerad 
‘predicted that the majority of the employed will be managers, technicians 
and high skilled workers in the service sector, most of whom will require 
some advance education. 


"The unskilled, the marginally literate and those without motivation, " 
are not likely to be part of the future work force, he added. 


However, Semerad said he was “optomistic" about the nation's future 
work force because "We understand that many of the solutions exist in 
education and training." 


The Labor Department official, who heads the nation's federal emnloyment 
and training program, said the nation should continue to focus on the 
very young with early intervention programs which can prevent education 
and social problems. 
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He said that nearly 800,000 youths, 14 to 15, benefitted from this 
year's Summer Youth Employment and Training program under the Job Training 
Partnership Act (JTPA). 


He noted that the foundation for future cooperative efforts between 
the public and private sectors already exists under JTPA and expressed 
optimism that there would be major initiatives to address problems which 
are barriers to the economic advancement of the underclass. — 


Those "disquieting problems,” Semerad said, include illiteracy, 
dropping out of school, teenage pregnancy, alcohol and drug abuse, welfare 
dependency and crime. 


# # # 
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TWINS FIND FIRST JOB TO BE 
“LEARNING EXPERIENCE” 


WASHINGTON -- Pamela and Angela Aiken said they gained quite a bit of 
experience from their summer job with the U.S. Department of Labor, 
including learning office skills that will benefit them in school and in 
other jobs. 


The 16 year-old twins also found their first work experience to be 
rewarding and fun. 


"I really enjoyed working here this summer," said Pamela. "It was my 
first job and it was fun." 


Both twins said, "It°s very important for youth our age to stay in 
school and earn good grades. 


“And they should also try finding some type of part-time job and begin 
doing something constructive with their lives." 


Their summer job, the twins said, provided more opportunities than they 
had expected, including learning skills such as typing and using the 
computer. 


"My job was a learning experience," said Angela. "I learned how to 
type and how to use other types of office equipment." 


In addition to developing office skills, the twins said they learned 
some "valuable work habits," including punctuality, accuracy in one’s 
work, good attendance and communications skills. 


Angela and Pamela are former students of Hart Junior High School here, 
which was adopted by the Labor Department under the Adopt-a-School program 
last year. 


In the partnership between the Labor Department and Hart, the 
department has provided tutors, role models and career day speakers and has 
held a fund-raiser for the school. Now. it’s helping students to become more 
aware of the Summer Youth Employment Program by helping them obtain summer 
jobs. 


The twins, now tenth graders at Washington’s Ballou Senior High School, 
have begun to take a serious look at their futures. 


Pamela would like to attend the University of Maryland, where she wants 
to major in fashion design and accounting, while Angela plans to become a 


nurse, 


Pamela and Angela Aiken are looking forward to their futures and are 
grateful to the Labor Department for giving them that first chance. 


The twins said if they could offer their peers any advice, it would be: 
"Stick to it, never stop trying and you will make it in life." 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During the 1985 fiscal year, the U.S, Department of Labor's Office of 
Labor-Management Standards closed 460 embezzlement cases involving all types 
and sizes of unions located: throughout the country, according to the Labor 
Department's annual report. 


### 


Provisions of the Labor-Management Reporting and Disclosure Act intended to 
ensure that union members have fair and democratic elections for their leader- 
ship positions constituted the major civil enforcement activity of the U.S. 
Department of Labor's Office of Labor-Management Standards during the 1985 
fiscal year, according to the department's annual report. 


# # # 


The U.S. Department of Labor's Bureau of Labor-Management Relations and 
Cooperative Programs conducted or cosponsored 35, conferences and other meetings 
to promote better labor-management cooperation during the 1985 fiscal year, 
according to the department's annual report. 


# # # 


The Emergency Veterans' Job Training Program provided training leading to 
permanent employment for more than 40,000 veterans of the Korean conflict and 
the Vietnam era through training programs offered by employers during the 1985 
fiscal year, according to the U.S. Department of Labor's annual report, 


# # # 











